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Mill Lane Primary School - Careers Education, Information, Advice and Guidance (CEAIG) Policy 

January 2020 

Before formulating this policy consideration was given to Best Practice outlined in the CDI Careers 
Guidance in Schools and Colleges, Gatsby Benchmarks and 2018 Careers Guidance and Access for 
Education and Training Providers. 
 
Careers Education, Information, Advice and Guidance (CEAIG) is being introduced at Mill Lane 
Primary Schools to ensure that children are exposed to the wider world of working and careers, to 
inspire children, and to widen their knowledge and understanding of the types of careers that are 
out there.  Mill Lane puts the needs of each student at the centre of all learning and social 
experiences, and has a commitment to a high standard approach to CEIAG. Through our CEIAG work, 
Mill Lane utilises a nurturing approach, to raise aspirations, promote equality of opportunity, to 
ensure every student gains the confidence, self-belief, as well as the skills, knowledge and 
experience required to start to develop their own ideas and dreams for the future. 
 

CEAIG is not statutory in primary schools.  Our aim is that is we introduce elements of it across EYFS, 
KS1 and KS2.  This way, we are providing the children with the best understanding from an early age.   

At Mill Lane Primary School we are committed to provide outstanding CEAIG. Our students are all 
able to achieve but can only fulfil their full potential if they understand themselves, their abilities 
and the possibilities available to them.  

Our vision at Mill Lane Primary School is: 

• To provide every student with an outstanding education within a supportive, vibrant and 
stimulating learning environment. 

• To enable every student to reach their full academic and personal potential by instilling a 
passion for learning 

• To provide a caring, supportive community embracing all cultures and beliefs.  
• To nurture every student to become a successful adult who will impact positively on their 

local community and society as a whole.  
• To inspire the children to want to work as adults, to expose them to the wide variety of jobs 

and roles they could have as adults.  
 
 
We are to use the principles outlined in the Gatsby Benchmarks but adapt them so that they meet 
the needs of our pupils in EYFS, KS1 and KS2.  
 
Benchmark 3: Addressing the needs of each student – Challenge stereotypical thinking and raise 
aspirations. This might be through: 

• Curriculum topics such as people who help us – showing different people in different roles 
i.e. a police officer, fire person or a nurse. 

• Curriculum based lessons or assemblies focusing on famous people who have overcome 
gender, political, physical or racial discrimination e.g. Mae Jemison, J K Rowling, Mary 
Anning and Stephen Hawkins. 

• Themed weeks or days such as British Science Week, My Money Week and Keeping Safe 
Days. 
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Benchmark  4: Linking the curriculum learning to careers – expose children to how elements of the 
curriculum will help support future careers.  This might be through: 

• Educational Visits to local science industry, farms, shops, library etc 
• Links within other topics such as PSHcE (My Money Week), or specific Values such as 

Responsibility, Quality or Courage.  Different values are covered each half term. 
• Curriculum Topics, which expose all ages to different careers such as people who help us, 

Moon Zoom, Frozen Kingdom and Predator. 
• Residential and other educational visits allowing children the opportunity to see different 

working environments. 
• LORIC (Leadership, Organisation, Resilience, Independence and Communication) sessions 

taught throughout school  
 
Benchmark 5: Encounters with employers and employees – guest speakers and visitors will be 
invited to talk to our children about their jobs, roles and responsibilities. This might be: 

• Visits from dentists or other health professionals 
• Talks from local police support officers who regularly work within school. 
• Visits to see authors. 
• Parliamentary visits including residential trip and visits from MPs and Parliamentary Officers. 
• Charitable Organisations that help support school – Michael Poole.   

 

Across all areas of our curriculum, we aim to develop and promote Character.  This is promoted 
through our work on LORIC, which develops the key attributes needed in the future to provide 
employability skills for our children. We seek to continue to develop our pupils by enhancing the 
following attributes: 

• High order questioning; 
• Decision making; 
• Teamwork; 
• Information gathering and sharing; 
• Problem solving; 
• Understanding others points of view and influences; 
• Considering feelings and using imagination; 
• Reflection, review and evaluation; 

 
CEAIG will be delivered to our pupils through the delivery of our curriculum, enhanced with planned 
curriculum visits, visitors into school, Aspirations - virtual careers support,  and sharing work place 
experiences in the classroom e.g. in role play areas, through our topics.  
 
The Careers Lead 
The role of the Careers Lead is to assist young people's career learning, planning and development 
by leading and managing the development of careers education, information and guidance (CEIAG). 
The Careers Lead advises the Senior Leadership Team and governors.   


